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2015-2016 SECTION COUNCIL BOARD  IN THIS ISSUE 

Welcome to the new year!  I always 
feel like it is “back to school” in the 
Fall (even though my children are 
grown), and I guess in our grown up 
world, it is back to work after the 
more relaxed summer months.  Now, 
we are looking forward to Spring, for 
warmer weather and to implement 
new ideas. 

The ADR Section Council is already 
working on new ideas to enhance 
your experience as a member, 
including creating a dynamic 
Strategic Plan to carry our Section 
forward for the next two years.  The 
development of the plan began in 
September when the ADR Section 
Council held a Strategic Planning 
Retreat led by a professional Strategic 
Planner to begin to develop the long 
term plan.  Much energy and thought 
was put into the Strategic Plan that 
will be rolled out to the Membership 
in the next few months. The Strategic 
Plan presented will include a re-
tooled Mission, Vision and Values.  

Throughout the rest of the year we 
will be looking to you, our Members, 
to be involved in further developing 
and implementing the Strategic Plan.   

Meanwhile, the ADR Section Council 
has been busy creating programs and 
gathering input for how to increase 
the visibility and influence of the 
Section.  Last October, the Honorable 
Thomas G. Ross attended our Section 
Council meeting.  Judge Ross is the 
Chair of the ADR Committee for the 
Judicial Council.  We appreciate 
Judge Ross’ input and guidance.  
Many ideas were shared and 
discussed on how to move ADR 
forward in Maryland.  The next 
meeting of the ADR Committee for 
the Judicial Council will be 
announced in the near future.  

On November 13, 2015 the ADR 
Section co-sponsored a Program with 
the University of Maryland and  

 

 

 

University of Baltimore Law Schools, 
“Innovations in Family Dispute 
Resolution”.  National and local 
experts will explore the new ways the 
legal system is approaching and 
resolving family disputes. The 
conference was free. Also in 
November, Richard Montgomery 
attended our Section Council meeting 
to discuss the Section’s involvement 
in the legislative process for any 
upcoming or contemplated ADR 
Legislation.   

Our popular “Pizza and 
Professionalism” Series held its first 
session on December 2nd.  “MACRO: 
The Mediation and Conflict 

Chair’s Report 
by Suzy Eckstein, Esq. 

Volume Ten, No. Three 
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Resolution Office of the Maryland 
Judiciary-Who’s Who, And What’s 
New?”. Attendees heard from new 
Director, Jonathan Rosenthal, and 
learned more about MACRO and 
what it means for your practice. If 
you missed it take a peak at the article 
by Jonathan Rosenthal, Esq., featured 
in this issue of the ADR Report.  

In January or February, instead of 
venturing out in the cold, look for a 
Webinar, topic to be announced, to be 
enjoyed from the coziness of your 
office or home.   

Register for our annual Spring 
Training/Dinner/Judge Bell Award on 
April 26, 2016.  The training will be 
presented by Nina Meierding, MS, 
JD.  Ms Meierding has assisted in the 
resolution of thousands of disputes 
and has conducted training 
throughout the world.  Ms. Meierding 
is an adjunct professor at Pepperdine 
University School of Law and a 
dynamic speaker.  In addition, the 
annual Chief Judge Robert Bell 
Award will be presented at dinner 
that evening to Chief Judge Peter B. 
Krauser.  Chief Judge Mary Ellen 
Barbera will be present as the dinner 
speaker, and Retired Chief Judge Bell 
will be in attendance as well.         
This is the 10

th
 Anniversary of the 

Judge Bell Award and the promises 

to be a special evening.   

Please see the flyer in this issue of the 
ADR Report for further information 
and check your emails!  

If you are inspired to join the ADR 
Section Council as a volunteer on a 
committee, please contact Suzy 
Eckstein at (301) 424-8081 or email: 
suzy@oakleyeckstein.com.  Hope to 
meet as many of you as possible in 
the near future! We want to know 

what you want and think! Look for 

our members survey coming soon! 

 

 

 

 

 

 

 

 
 
 
 
  

 

“Register, for our annual Spring 
Training/Dinner/Judge Bell Award on April 26th, 

2016.  The training will be presented by Nina 
Meierding, MS, JD.”   

 

 

mailto:suzy@oakleyeckstein.com
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BALTIMORE CITY CIRCUIT 

COURT PILOTS A 

COLLABORATIVE LAW 

PROJECT 

By, Michael Lee, Esq.  

The Collaborative Project of 
Maryland (CPM) formalized a 
partnership with the Family Division 
of the Baltimore City Circuit Court in 
September of 2015 to pilot a 
Collaborative Program.  CPM is a 
non-profit organization which 
receives grant funds from the 
Administrative Office of Courts 
(“A)C”).  The mission of CPM is  to 
offer individuals and families of 
modest means the option of using the 
Collaborative Process to resolve their 
disputes. The Collaborative Project 
links parties going through disputes, 
including divorce, other family 
transitions, and other civil matters, 
with Collaborative Professionals who 
provide services on a pro bono or 
reduced fee basis.  

  CPM staff and volunteer attorneys 
are in court during the scheduling 
conference days (typically 
Thursdays) of the court.  If the 
magistrates believe that pro se 
litigants would benefit from the 
Collaborative Process, the pro se 
litigants are offered an opportunity to 
discuss their case with CPM.  CPM 
staff and volunteer attorneys explain 
to both of the parties the 
Collaborative Process and its 
guidelines. Parties complete an intake 
application and if they meet the 
eligibility guidelines and agree to 
participate in the Collaborative 
Process then a request is made before 
the magistrates to postpone the 
scheduling conference for 90 days.   

 

Since the inception of the pilot 
program there have been 26 referrals 
which have resulted in 14 clients 
assigned to professionals.  Twelve 
referrals did not follow up with CPM 
or their cases were deemed 

inappropriate for the Collaborative 
Process for various reason.   

The conversion rate from intake to 
active cases for the pilot program is 
above 50%.  With both parties in 
court it is much easier to complete the 
intake and begin the process of 
converting the intake to active cases.  
Typically with a cold call to intake 
hotline, only one party has engaged in 
the process.  The most difficult part, 
and biggest drop off, is engaging the 
second party to complete the intake 
and participate with CPM in the 
Collaborative Process. 

CPM has submitted a proposal to the 
Prince Georges County Circuit Court 
to pilot another program modeled 
after the Baltimore City pilot 
program.  

     

“CPM staff and volunteer 

attorneys are in court during 

the scheduling conference 

days (typically Thursdays) of 

the court.  If the magistrates 

believe that pro se litigants 

would benefit from the 

Collaborative Process, the 

pro se litigants are offered 

an opportunity to discuss 

their case with CPM. “  

 

CPM is currently developing a set of 
protocols to efficiently and 
effectively serve the clients of the 
pilot program(s).  The protocols 
outline for parties and professionals a 
set of guidelines and expectations that 
we believe will be a model for 
probono collaborative cases 
throughout the state. The protocols 
cap the hours per volunteer 
professional to 10 hours and provide 
a tool kit with: retainer agreements; 

parenting plan; minutes; client 
questionnaire; income & asset 
statement; release forms; etc.  CPM 
will provide training for the pilot 
program and with future funding 
provide training throughout the 
state on the new set of protocols.  

 

If you are interested in 
volunteering for CPM in 
Baltimore City or other 
jurisdictions please contact the 
CPM Project Director, Michael K. 
Lee at 
mlee@collaborativeprojectmd.org.    

mailto:mlee@collaborativeprojectmd.org
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Infidelity, adultery, cheating. The act 

has many names, yet for married 
couples, a spousal affair always puts 

stress on a marriage. While many 
couples engage in a process of 

rebuilding trust, often through the 
use of professional counseling, 

spousal affairs often lead to divorce. 
A website called Ashley Madison, 

which offers users an allegedly 
anonymous way for its members to 

find someone to have an affair with, 
was recently hacked.   

 

 

 

 

 

The Impact Team, the group that 
claims responsibility for the hacking 
job has reportedly begun to leak 
information about the users of Ashley  

Madison. With a supposed 37 million 
and counting membership base, this 
development could spell trouble for 
many marriages across the United 
States. 

Spouses who seek to divorce their 
unfaithful partner often believe that 
because they suffered a wrong by 
their soon-to-be former spouse, they 
are entitled to far more beneficial and 
perhaps lucrative outcome than they 
would get if they were seeking a 
divorce on no-fault grounds. This 
belief may be reinforced by water  

cooler talk, television dramas, and the 
salacious details of Hollywood 

divorces found in the pages of tabloid 
magazines. 

The reality is far less exciting. More 
often than not, judges presiding over 
divorce trials are not nearly as 
interested in the details of an affair as 
the harmed party. With certain 
exceptions, mostly involving whether 
any minor children were 
inappropriately exposed to the 
adulterous spouses’ behavior, judges 
do not want to spend judicial 
resources rehashing why a particular 
marriage failed. Instead, the 
judiciary’s goal is to assess the 
financial status of the divorcing 
parties and adjust any inequities 
based on applicable law. One party 
having an affair does not equate to 
the automatic imposition of financial 
penalties against the unfaithful 
spouse. However, infidelity almost 
always results in a more emotionally 
charged, expensive and difficult 
divorce case. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ashley Madison 
Issues, Turn into 
Madison Avenue 
Prices 
by Brent M. Weinberg 

 

OUR MISSION 

THE MSBA ADR SECTION IS A DIVERSE AND 

INCLUSIVE ORGANIZATION OF PROFESSIONALS 

WHOSE MISSION IS TO SUPPORT OUR MEMBERS’ 
GROWTH AND ADVANCE A VARIETY OF DISPUTE 

RESOLUTION METHODS 
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Per the sentiments of Portia in Scene 2 of the Merchant of Venice, I hope that my 
words will be “full of Good sentences and well pronounced.” 

Leaders convened, on October 29 at the Robert J. Dole Institute for Politics; 
discussing, at Constitution Day, the anniversary of the Americans with Disabilities Act 
of 1990, as amended. I served as a Visiting Fellow at the Dole Institute; meeting on 
various elements of disability rights and community living. My visit culminated in the 
Constitution Day panel which will soon be available on the Internet at YouTube. 

The Grand Architect has designed my life as a grand play full of excitement and edification. Characters Personi have 
included a range of teachers and mentors; partners; and most of all, friends I have come across for a moment, a season, or for 
longer. I found the Institute -- awe inspiring in its architectural infrastructure as it is awe inspiring in its mission to broker 
informed leadership and civility. After having stood near and also having touched the nation’s largest stain glass window of 
the United States Flag, flanked with glass enclosed beams of the World Trade Center, I find renewed mission that a new 
generation of public officials with disabilities, such as me, are required in our continued march towards a St. Louis like moral 
arc of progress. 

Our youth, who need the light of good men and women, live in an epoch of great opportunity; particularly should they be 
students with disabilities. Yet they also live in an epoch in which gravest concern exists for liberty. This encompasses, but 
perhaps is not limited to, the fractious nature, if polarized nature of our government. Inculcating our youth with a reverence 

for study and also a reverence for working collaboratively in a diverse world of persons and of thought; well, this must be a 
priority. 

In meeting, on several occasions with students, either as my drivers or as part of a lunch held with student leaders of the 
university, I return to Baltimore in awe of the fine leaders as well as the education provided at the University of Kansas. At 
the university, I appreciated the diversity of the range of students with who I interacted, including, as I could gather, either a 
member of the LGBT community or a person with an invisible disability. When I questioned the student leaders during 
lunch, most all of whom serve in some capacity at the Dole Institute, I obtained this great sense of their commitment to 
community and to government service – not because they want to push an ideological agenda but because nay they want to 
improve their community, their nation, their world. 

As such, I hope that a new generation of disabled leaders will be prominent on the public square with equal parts of the 
authenticity and jocularity held by distinguished Senator Dole as well as a similar respect as the Senator for liberty and the 
gift bestowed on us of a great if yet imperfect republic. And like the Senator and other leaders from both parties, may such 
leaders do their upmost to broker Republicans and democrats (to the extent decades hence, these are the names of our 
political parties, as they shift or disappear or reappear during time) in the decision-making processes of public policy making. 

 

Leadership & Civility: ADA Notes 
by Gary C. Norman, Esq. 

“Inculcating our youth with a reverence for study and 
also a reverence for working collaboratively in a 
diverse world of persons and of thought; well, this 
must be a priority.” 
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ADR Screening 
Considerations 
by Eden O. Terenzini, Esq.  

People's capacity to participate effectively in 
alternative dispute resolution processes varies 
widely based on numerous factors including the 
participants’ knowledge, education, training, 
personalities, cognitive fitness, emotional 
capacity, or physical characteristics. A  

participant’s capacity may not be readily 
observable and screening is necessary to 
determine an appropriate ADR processes, 
determine any necessary accommodations, and 
determine that each participant can fully, freely, 
and safely participate in the process. 

 

 

Screening for Power Dynamics:  
 
The Maryland Standards of Conduct for 
Mediators, Arbitrators, and Other ADR 
Practitioners states that mediators should be 
aware of power dynamics and assess whether a 
party may be experiencing coercion. Power 
involves the potential for one party to impose his 
or her will upon the other party1 and any 
imbalance thereof is an important consideration 
in deciding whether an ADR process is 
appropriate.2 While intimate partner violence is 
widely considered to affect parties’ abilities to 
                                                                                 
 

 

1
Scott H. Hughes, Elizabeth's Story: Exploring 

Power Imbalances in Divorce Mediation, 8 GEO. J. 
LEGAL ETHICS 553,574 (1995) (citing MAX WEBER, 
LAW IN ECONOMY AND SOCIETY 323 (1954)). 

2
Nancy Ver Steegh, Yes, No, and Maybe: Informed 

Decision Making About Divorce Mediation in the 
Presence of Domestic Violence, 9 Wm. & Mary J. 
Women & L. 145, 147 (2003).  

make informed, independent decisions3, other 
power dynamics including financial concerns, 
knowledge of potential ADR or legal processes, 
and other individual characteristics can influence 
a party’s ability to participate effectively in an 
ADR process. For example, findings from a 
study on custody mediation suggest that 
coercive controlling behavior must be measured 
in the screening process.4 By way of further 
example, the Model Standards of Practice for 
Family and Divorce Mediation, Standard  X 
(2001), requires a mediator to screen for the 
existence of domestic abuse prior to entering 
into an agreement to mediate. 
 

 

 

                                                                                 
 

 

3
 Kelly Browe Olson, Screening for Intimate Partner 

Violence in Mediation, Dispute Resolutions 
Magazine, Vol. 20 No. 1, 2013.  

4
 Connie J. A. Beck & Chitra Raghavan, Intimate 

Partner Abuse Screening in Custody Mediation: The 
Importance of Assessing Coercive Control, 48 Fam. 
Ct. Rev. 555 (2010).  
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Screening for Capacity:  

Maryland Program for Mediator Excellence, The 
Maryland Standards of Conduct for Mediators, 
Standard IX, states, in pertinent part, that “[a] 
mediator promotes this Standard by engaging in 
some or all of the following . . . [s]triving to 
make mediation accessible to those who elect to 
use it” A participant’s capacity may influence 
their ability to identify or use appropriate 
transportation to an ADR session, may require 
accessible meeting locations including 
accessible parking and appropriate elevators, 
may challenge their ability to communicate 
verbally or in writing, or trigger sensitivity to 
lights, noises, or other environmental factors. 
The Mediation and Conflict Resolution Office 
(MACRO) of the Administrative Office of the 
Courts suggests screening for physical or mental 
disability that prevents or limits participation at 
a mediation session.1 The U.S. Equal 
Employment Opportunity Commission in 
conjunction with the National Council on 
Disability, and U.S. Department of Justice 
recommend that “[w]hen a mediation program 
has an intake or screening process before the 
case is referred to a mediator, the intake process 
should include:  

I. asking whether any accommodations 
may be needed; 

                                                                                 
 

 

1
Guide for Mediation Program Managers, 2011 (PDF) 

II. making arrangements for the 
accommodations requested; and, 
 

III. advising the mediator of any 
accommodation arrangements that have 
been made and any accommodation 
needs that the mediator will need to 
address.1 

 
Screening for such factors as power dynamics 
and participant capacity is necessary to fulfil the 
standards for various ADR processes and to 
foster each participant’s ability to participate 
effectively in the process.   
 

                                                                                 
 

 

1
Questions and Answers for Mediation Providers: 

Mediation and the Americans with Disabilities Act 
(ADA)prepared jointly by the U.S. Equal 
Employment Opportunity Commission, National 
Council on Disability, and U.S. Department of 
Justice. 
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What Does The Future 
Hold?  A look at a 
“vision” for MACRO 
by Jonathan S. Rosenthal, Esq. 

When the Maryland 
Judiciary’s Mediation and Conflict 
Resolution Office (MACRO) was 
created in 2000 as an outcome of 
the ADR Commission, it was 
comprised of various networks 
through which it would do much of 
its work.  Courts, family, business, 
education, community, and state 
and local government networks, to 
name a few.   Since that time 
some 16 years ago, MACRO and 
the ADR field in Maryland, have 
grown and changed, almost 
exclusively for the better.  
Through the hard work and 
dedication of all of its 
stakeholders, ADR is now less an 
“alternative,” and more becoming 
a matter of finding the appropriate 
dispute resolution process for a 
given situation.  And the process 
types from which to choose have 
been both expanded and refined.  
And, Maryland is still considered a 
national leader on the ADR stage.  
My goal, with your help, is to keep 
it there. 

On October 28, 2015 I 
returned to MACRO after a 9 year 
absence.  For the first 15 years of 
its existence, MACRO was led by 
Rachel Wohl.  Rachel’s vision was 
nothing short of remarkable, and 
the accomplishments of MACRO 
during that time can be attributed 
to the creativity, energy, and 
commitment of Rachel, her staff, 
the Maryland Judiciary, and all of 
the ADR partners throughout the 
state and beyond.  I was very 
proud to be a part of that from a 
variety of perspectives. 

 Today, the landscape has 
changed.  The personnel have 
changed.  And the field has 
changed.  Not necessarily for 
better or worse; just changed.  But 
some things haven’t changed.  

We still receive incredible support 
from the Judiciary, Chief Judge 
Mary Ellen Barbera, and State 
Court Administrator Pamela 
Harris.  We still have committed, 
creative employees within the 
courts to support, expand, and 
improve ADR programs.  We still 
have external partners around the 
state helping to lead the ADR 
movement forward.  We still have 
various “publics” who need 
information and education about 
ADR and how it might be useful or 
beneficial to them.  And we still 
have some of the same issues 
and challenges within the field, 
even if more updated.  It is from 
these perspective that I share a 
“vision.”   

This vision is one that is 
shared, and it is one that both 
looks forward, while also keeping 
an eye on our history.  I should 
note that I am hesitant to use the 
word vision, as creating a vision 
can be a time consuming and 
exacting process.  Rather, I would 
describe what follows as some 
loose fitting goals around which to 
wrap the work we will share for 
the next few years.  And in 
developing these goals, we also 
have to look internally to the 
judiciary to serve in support of the 
goals and vision of Chief Judge 
Barbera, State Court 
Administrator Pamela Harris, and 
the (new) Judicial Council. 

 
Serving the Courts – At its 

core, MACRO supports and 
serves Maryland courts as a 
resource to improve the 
appropriate use and quality of 
their ADR programs.  By court 
rule, circuit courts refer or order 
contested custody and visitation 
cases to mediation.  But not all 
circuit courts have civil ADR 
programs, and some of those that 
do may have opportunities for 
improvements in terms of 
procedures, data collection, and 
services provided.Working with 
the courts to identify best 

practices, increase the 
appropriate use of ADR benefits 
litigants, the courts, and the field 
in that it familiarizes ADR options 
to people utilizing the courts.   
MACRO will continue to support 
the District Court ADR Office and 
where viable use lessons learned 
from that program to apply to the 
circuit courts.  MACRO will also 
continue to support the Court of 
Appeals ADR Division as 
requested.  

 
Maryland Program for Mediator 
Excellence(MPME) – With the 
reorganization of the courts came 
the sun-setting of the Mediator 
Excellence Council (MEC), which 
was the governing body of the 
MPME.  The MEC was comprised 
of representatives from all of the 
practitioner organizations in 
Maryland, as well as from various 
other stakeholders.   
Reestablishing a collaborative 
effort among the ADR 
organizations and other 
stakeholders is necessary to 
continue the development of the 
MPME.   MACRO is in the 
process of re-launching the 
MPME website to serve as a 
resource for Maryland’s ADR 
community, and to provide a free 
directory for those in Maryland 
looking for ADR service providers. 
 
Additional Collaboration – Part 
of the foundation of MACRO’s 
work was in identifying 
stakeholders for various projects 
and inviting them to be active 
participants in those projects.  
Having a variety of perspectives 
represented at any project table 
provides more voices, better 
discussion, and ultimately better 
results that were built with buy in 
from those around the table.  
MACRO seeks to continue in that 
collaborative effort.  
 
Rules, Statutes, and Standards 
– MACRO works with others in 
the field and the judiciary to 
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evaluate the existing rules and 
standards for mediators, other 
ADR practitioners, and ADR 
programs, and we will continue to 
look for areas of improvement and 
clarification. 
 
Public Awareness and 
Education – While mediation is 
available in many courts, 
communities, and the private 
sector, MACRO is continuing to 
work on its own and with others to 
increase awareness about ADR 
for all kinds of conflict and 
disputes.  And that’s not just 
limited to mediation.  
Collaborative law, neutral case 
evaluation, settlement 
conferences, and other forms of 
ADR are viable and under used.  
To that end, MACRO continues to 
make available, free to those who 
want to use them, a poster series 
that highlights when mediation 
might be appropriate.  In addition, 
MACRO is working with the Johns 
Hopkins University to create a 
“behavior change campaign” to 
help people shift their behavioral 
attitudes about conflict, and to 
recognize the use and availability 
of ADR in a variety of situations.  
Educating consumers, including 
attorneys, serves to benefit our 
field by creating more 
opportunities for practitioners. 

 
Research - Finally, the 
Administrative Office of the 
Courts’ Operations Department, 
working with MACRO and other 
programs around the state, has 
just finished a five year statewide 
ADR research project to 
determine the impact of ADR on 
the courts and the people who 
use it (cost/benefit), and to identify 
what works and what doesn’t in 
the ADR sessions (effectiveness 
and efficiency).  As those results 
continue to be publicized, 
MACRO will look for new ways to 
utilize research projects to 
increase the use, viability of, and 

successes of ADR in many 
contexts. 
 
MACRO has always been, and 
will continue to be, a resource for 
the ADR field in Maryland, and it 
seeks to continue to work 
collaboratively with all 
stakeholders to increase the 
awareness and use of ADR 
processes for all Marylanders.  
We look forward to working with 
you to achieve those goals, to 
remain a leader in the field, and to 
continue to support ADR in 
Maryland. 
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ANNOUNCEMENTS!!!! 

 

Chief Judge of the Court of Special 

Appeals Recognized for 

Accomplishments in ADR 

Honorable Peter B. Krauser, Chief 

Judge of the Court of Special 

Appeals will receive the 10th 

Annual Chief Judge Robert M. Bell 

Award for Outstanding 

Contribution to Alternative Dispute 

Resolution (ADR) in Maryland.   

The Honorable Robert M. Bell, 

Chief Judge (retired) of the Court 

of Appeals, will present the award 

to Chief Judge Krauser at the ADR 

Spring Training and Dinner on 

April 26, 2016.  The Bell Award 

is awarded each year by the ADR 

Section to honor the vision and 

accomplishments of Chief Judge 

Robert M. Bell for his work in 

promoting the use of ADR in the 

Maryland judiciary, schools, 

government and communities.   

Chief Judge Krauser has 

demonstrated that vision through 

creating and implementing the 

highly successful ADR program of 

the Maryland Court of Special 

Appeals.  This appellate mediation 

program is recognized nationally 

for its very high resolution rate in a 

wide variety of cases, and for using 

a staff mediator and a retired judge 

in a co-mediation model.   The 

ADR Section is pleased and proud 

to present The Bell Award to Chief 

Judge Peter B. Krauser.    

For more information about the 

MSBA’s ADR Section, go to 

www.msba.org/sections/adr. 

For more information about the 

Court of Special Appeals, ADR 

Division, go to 

http://mdcourts.gov/cosappeals/m

ediation/pdfs/cosamediation.pdf 

 

Court of Special Appeals’ ADR 

Division Chairs Two ADR Panels at 

the Bench-Bar Meeting in Ocean 

City this Summer 

June 16, 2016, 8:00 a.m. – 

10:30 a.m. 

“SIBLING WARS”: ADR IN 

PROBATE, ESTATES AND 

TRUSTS, FIDUCIARY 

LITIGATION 

While the use of mediation and 

collaborative law in domestic and 

general civil matters has quickly 

expanded in Maryland and 

throughout the country, their use 

has been slower to gain traction in 

the probate, estates and trusts, and 

fiduciary litigation context.  

Maryland Circuit Court Judges, 

Orphan’s Court Judges, Private 

Attorneys, Mediators, Court ADR 

Administrators, and Collaborative 

Practitioners will discuss the current 

status and future plans encouraging 

parties to utilize ADR in probate 

matters, both within the courts and 

privately.    

Program Chair:  Mala Malhotra-

Ortiz, Esq., ADR Division Director, 

Court of Special Appeals 

 

June 17, 2016, 8:00 a.m. – 

10:30 a.m. 

COURT ADR: WHAT WORKS 

AND WHY IT MATTERS 

The Maryland Judiciary supports a 

variety of alternative dispute 

resolution (ADR) programs from 

the District Court of Maryland to 

the Court of Special Appeals. 

These programs provide 

participants an alternative method 

to resolve their dispute, but do 

they really make a difference? This 

panel will share the results from the 

largest ADR study to use live 

observation and behavioral coding 

to explore the impacts of 

practitioner strategies and 

participant responses and 

comparing ADR to traditional 

court processes in District and 

circuit court cases. The result of 

the rigorous study is enlightening 

information for court 

administrators, judges, ADR 

practitioners, and advocates. Learn 

more about the research outcomes 

and engage in a lively discussion as 

participants and panelists explore 

what the research means for ADR 

in Maryland.    

Program Chair:  Mala Malhotra-

Ortiz, Esq., ADR Division Director, 

Court of Special Appeals 

For more information about the 

Bench-Bar Meeting, visit 

http://www.msba.org/Annual_Mee

ting/ 

  

http://www.msba.org/sections/adr
http://mdcourts.gov/cosappeals/mediation/pdfs/cosamediation.pdf
http://mdcourts.gov/cosappeals/mediation/pdfs/cosamediation.pdf
http://www.msba.org/Annual_Meeting/
http://www.msba.org/Annual_Meeting/
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In late September, the ADR Section Council met at the 
Kent Manor Inn to develop a strategic plan for the future of 
the ADR Section.  With the assistance of John Parsley, a 
strategic planner, the Council developed a mission 

statement, a vision statement, goals and action items 
designed to move the opportunities for the use of alternate 
dispute resolution processes forward in the State of 
Maryland.  The Council, which consists of members who 
are private practitioners, community mediators and court 

based mediators from around the 
state.  Keep an eye out for the 
final product of this working 
meeting. 

 

Strategic Planning for the Future of Our 
Section:2015 Annual Retreat 
by Ceecee Paizs, Esq..  

 


