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MSBA Sponsors  
2020 Annapolis 
Summit

BY RICHARD A. MONTGOMERY III, MSBA LEGISLATIVE DIRECTOR

MSBA President Dana 
O. Williams opened 
the program with a 

brief overview of the MSBA, 
including highlighting its 
role in the legal community 
at-large and in assisting the 
legislature in crafting sound 
legislative policy.

The event featured an 
interview of Governor Larry 
Hogan.  During his interview, 
Governor Hogan brief ly 
outlined his budgetary and 
legislative policy priorities 
for the 90-day legislative ses-
sion, and fielded questions 
from the packed Atrium 

auditorium of the Governor 
Calvert House on State Circle 
in Annapolis.

Immediately following 
his interview with the Gover-
nor, Mr. Steiner conducted a 
joint interview with the two 
incoming Presiding Officers 
of the General Assembly, 
Senate President-nominee 
(at the time, he had not been 
formally elected) Bill Fer-
guson, and House Speaker 
Adrienne Jones.

While Mr. Steiner and 
the audience members who 
posed questions of the Gov-
ernor and Presiding Offi-

cers, inquired about their 
positions on a wide variety 
of subjects, the topic that 
received the overwhelming 
amount of attention was the 
set of recommendations put 
forth by the Commission on 
Innovation and Excellence in 
Education, popularly known 
as the Kirwan Commission. 
While there are numerous 
cost estimates associated 
with the costs of instituting 
the Kirwan educational re-
form recommendations, the 
most commonly cited figure 
is approximately $32 billion 
over 10 years. 

On Wednesday, January, 8, 2020, for the 3rd consecutive year, 
the MSBA served as Presenting Sponsor of The Daily Record’s 
Annapolis Summit, hosted by Marc Steiner. The event is widely 
regarded as the premier Kickoff event to the Maryland General 
Assembly session, which convened later that day at noon.
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ethics inquiries to Patricia Weaver, 
Ethics Committee, 4800 Hampden 
Lane, Suite 700, Bethesda, MD 
20814, or call (301) 951-9360, or 
e-mail tweaver@paleyrothman.com. 
Opinions of the Ethics Committee 
are available online at 
www.msba.org/ethics. Please consult 
the Rules and MSBA Ethics Opinion 
Website before calling.
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Once everyone was settled onto the Virtual 
Meeting platform, MSBA President, Dana 
Williams, gave his report.  In doing so, Pres-

ident Williams highlighted the efforts by volunteers 
and staff to institute the MSBA’s first annual Lobby 
Day.  He also recapped the Connections event in 
Calvert County, and provided a brief update on the 
work of a few committees, including the Strategic 
Implementation Committee.  President Williams 
also asked for Board approval of the appointment 
of Jason DeLoach as Assistant-Treasurer, given his 
recent nomination as Treasurer - Elect.  The appoint-
ment was approved unanimously.

Following the President’s report was a presenta-
tion by MSBA Executive Director, Victor Velazquez, 
regarding the status of several ongoing initiatives at 
the MSBA.  An updated version of this presentation 
will be given in conjunction with the Mid-Year Meet-

ing in Bethesda, Maryland on Tuesday, February 25, 
2020.  As part of his presentation, Mr. Velazquez 
noted that the 2020-21 Committee Application 
portal was scheduled to launch in early February. 
That portal is now available on the MSBA Website 
at:  www.msba.org/committeeapp.

The Board also heard reports from several others, 
including a report by Access to Justice Commission’s 
Executive Director, Reena Shah.  During her report, 
Ms. Shah highlighted the Strategic Plan recently 
adopted by the Commission.  YLS Section Chair, 
Nate Risch, also reported on the work of the YLS 
Section.  Finally, ABA Delegate Hon. Pamila Brown, 
reported on items to be covered during the ABA’s 
Mid-Year Meeting this month. 

From the Boardroom

On Tuesday, January 21, 2020, the MSBA Board of Governors held its first-ever Virtual 
Meeting through a zero cost solution, Google Hangouts.  The addition of a Virtual Meeting 
in January accomplishes several critical goals for the MSBA.  Among other things, it allows 
for greater participation from members located in various geographic regions within the 
state, and ensures that the January meeting can take place on its scheduled date and time 
regardless of the threat of winter weather.  

More information about the Board of Governors, 
including agendas and approved minutes can be 
found at www.msba.org/BOG.

mailto:darlene.rives@mci-group.com
mailto:msba@msba.org
http://www.msba.org
mailto:tweaver@paleyrothman.com
http://www.msba.org/ethics
http://www.msba.org/committeeapp
http://www.msba.org/BOG
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The McCammon Group 
is pleased to welcome our newest Maryland Neutrals

For a complete list of our services and Neutrals throughout MD, DC, and VA,  
call 888.343.0922 or visit www.McCammonGroup.com

Leaders in Dispute Resolution

Hon. Sally D. Adkins (Ret.)
Retired Judge

Court of Appeals of Maryland

Hon. Nelson W. Rupp, Jr. (Ret.)
Retired Judge

Circuit Court for Montgomery County

Hon. Patrick L. Woodward (Ret.)
Retired Chief Judge

Court of Special Appeals of Maryland

LinkedIn News Stories
Hundreds of attorneys follow us on LinkedIn.  

 Join them and receive these useful articles and more in real time at msba.org/linkedin.

'Too Risky': National Court Reporters Association 
Pushes Back Against Digital Reporting

The NCRA alleges that a lack of certification and 
the possibility for altered audio makes digital court 
reporting "dangerous," but proponents argue there 
is little difference between digital and in-person 
court reporting.

New Policy Guidance on Good Moral 
Character Determinations

A U.S. immigrant may feel that receiving a 
green card (permanent residence) is the end 
goal of their immigration journey. However, if 
a permanent resident plans to become a U.S. 
citizen, he or she should be aware that certain 
behaviors could adversely affect their ability to 
become a citizen.

Increasing Regulation the Reason 
Top Lawyers Will Send More Work to 
Outside Counsel

Of all the general counsel and chief legal 
officers who plan on hiring more in-house 
attorneys, approximately 44% expect to 
increase the amount of work they send 
to law firms, according to the Association 
of Corporate Counsel’s 2020 Chief Legal 
Officers Report.

CNN Agrees to Pay Record $76M to End 
17-Year Labor Dispute

CNN will pay $76 million in back pay to a group 
of former video contractors whose contract was 
terminated in 2003, according to a settlement 
signed in January.

Effective Monitoring of Compliance 
Programs: A Guide for Practitioners

Periodic monitoring is crucial for corporate 
counsel to ensure that their companies’ 
compliance programs continue to 
align with changing business profiles, 
geographic footprints, channels to market 
and clients served.

https://www.linkedin.com/company/16118873/
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MSBA NEWS

Dateline

CONTINUED ON PAGE 21

17  Presidents’ Day - Courts Closed.

19  Join the MSBA Elder Law and Disability Rights Section 
for the newest presentation of Adult Guardianships in Maryland 
beginning at 8:30am at the at the Loyola Graduate Center, Co-
lumbia Campus in Columbia, MD.   Experienced practitioners will 
review the latest topics of New Rule Changes in Maryland Guard-
ianships, Alternatives to Guardianship and more! The program 
will include recent case studies. This program geared towards 
experienced Guardianship attorneys who already have the Nuts 
& Bolts.  For more information and/or to register, please visit: 
www.msba.org/Adult-Guardianships

19  The MSBA Young Lawyers’ Section presents “Cultivating 
Your Young Lawyer Career” beginning at 6:30pm at the University 
of Baltimore School of Law.  Panelists will discuss ways to culti-
vate their budding law careers through personal and professional 
goal setting. For more information and/or to register, please visit: 
www.msba.org/Cultivating-Your-Career

20  Join the MSBA Learning and Publications Department 
for a all new presentation of Software Licensing and Cloud Com-
puting Boot Camp:  Successful Contracting in an Ever-Changing En-
vironment, beginning at 9:30am at the Universities at Shady Grove 
in Rockville, MD.  This program will explore the issues that arise in 
negotiating software licenses and cloud computing agreements. 
Experienced in-house and outside counsel representing both ven-
dors and customers will discuss “what is market” for limitations 
of liability, data breach, representations and warranties and other 
significant issues.  For more information and/or to register, please 
visit:  www.msba.org/Cloud-Computing

20  The MSBA Estate & Trust Law Section Study Group 
presents “Basics to Elder Law” presented by Joseph Mathis, Esq., 
Offit Kurman.  Participants can attend either in Baltimore or 
Bethesda.  For more information and/or to register please visit:  
www.msba.org/ET-Study-Group

21  MSBA Litigation, Administrative Law, and Real Property 
Sections present “Land Use and Other Administrative Appeals” 
from 2-6pm at Tidewater Inn in Easton, MD. This program will 
feature a distinguished panel of judges and practitioners who will 
discuss hot topics in land use appeals and provide practical ad-
vice for attorneys on handling land use and other administrative 
appeals, including: Raising and preserving constitutional claims; 
exhaustion; standing; distinctions between federal and state judi-
cial review; and tips on writing effective certiorari petitions and 
appellate briefs.  For more information and/or to register, please 
visit: www.msba.org/Administrative-Appeals

25  Join the MSBA Estates and Trust Law Section for the new-
est presentation of Estate Planning in the Era of High Estate Tax Ex-
emptions – a New Way of Thinking, beginning at 8:30am in Colum-
bia, MD.  This program is designed to cover estate planning for the 
Maryland practitioner in 2020 and moving forward primarily in 
light of recent tax law changes.  For more information and/or to 
register, please visit:  www.msba.org/Estate-Planning 

25  Join us for the MSBA Mid-Year Meeting beginning at noon in 
Bethesda, Maryland.  The Mid-Year meeting gives MSBA members 
insight into where we’ve been & where we’re headed. This annual 
event offers in-person learning & networking opportunities as 
well as an opportunity to envision the future of our association, 
together.  For more information and/or to register for this compli-
mentary event, please visit:  www.msba.org/MidYear2020  

FEBRUARY

CONTINUED ON PAGE 20

MSBA Holds First-Annual 
Lobby Day
BY RICHARD A. MONTGOMERY III, MSBA LEGISLATIVE DIRECTOR

On Thursday, January 23, 2020, the MSBA held 
its first Annual Lobby Day in Annapolis. The 
event was a partnership between the the 

MSBA and the Access to Justice Commission (A2JC). 
MSBA President, Dana O. Williams, along with A2JC 
Chair, Ward B. Coe III welcomed a contingent of 
MSBA member volunteers to Annapolis to meet 
with key leaders of the Maryland General Assembly 
on a variety of issues that will be considered during 
the 90-day legislative session.

During the event, MSBA members had the oppor-
tunity to learn more about MSBA’s advocacy program 
in Annapolis and meet key members of the Maryland 
General Assembly to discuss selected issues that 
MSBA believes will be up for consideration during 
the 2020 Legislative Session.  The day began with a 

welcome breakfast at the Governor Calvert House, 
where President Williams and Mr. Coe outlined the 
inspiration behind their joint effort to enhance the 
visibility and influence of the MSBA and the A2JC 
before the Maryland legislature. 

After Breakfast, 8 groups of MSBA members set 
out for pre-scheduled meetings with members of the 
Maryland Senate and House of Delegates.  Morning 
meetings were held with various members, including 
House Judiciary Chair, Delegate Luke Clippinger, and 
Judiciary Vice-chair, Delegate Vanessa Atterbeary. 
After legislative floor proceedings had adjourned, 
MSBA and A2JC representatives met with Senate JPR 
Chair, Senator Will Smith and Vice Chair, Senator 
Jeff Waldstreicher. 

http://www.msba.org/Adult-Guardianships
http://www.msba.org/Cultivating-Your-Career
http://www.msba.org/Cloud-Computing
http://www.msba.org/ET-Study-Group
http://www.msba.org/ET-Study-Group
http://www.msba.org/Estate-Planning
http://www.msba.org/MidYear2020
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BY REENA K. SHAH, ESQ.

After sociologist Matthew Desmond published his Pulitzer Prize winning book, Evicted: Poverty and 
Profit in the American City in 2017, there has been a sea-change in understanding among policy-makers 
of the deleterious impacts of evictions. The book laid bare what civil legal aid attorneys working on 

housing issues knew too well - that America had an eviction epidemic and that mass eviction was to the 
civil justice system as mass incarceration was to the criminal justice system.

As a follow-up to his book, 
in 2018, The Eviction Lab at 
Princeton University launched 
its first-ever national dataset on 
U.S. evictions. Prior to the launch 
of this dataset, little was known 
about the prevalence of eviction 
in America, so studying its causes 
and consequences was impossi-
ble. The data was eye-opening 
and made headlines because it 
revealed how eviction happens 
more often than thought and in 
places, unexpected. 

Unfortunately, most Mary-
land-specific data was inaccessi-
ble to researchers at Princeton’s 
Eviction Lab. The site currently 
states that there were around 
4,900 evictions in Maryland in 
2016, but Baltimore City alone has 
between 6,000 and 7,000 evictions 
annually, so the data reported on 
the Eviction Lab is incomplete 
for the state. Only three counties 
have been able to report eviction 
data to the Eviction Lab (Garrett, 
Caroline and Prince George’s), 
but all other counties in Mary-
land, the Eviction Lab map shows 
an empty bubble indicating that 
there is no data available for that 
jurisdiction. 

This is because there is no 
central location where Maryland 
eviction data is collected, stored 
or analyzed. The Maryland Judi-
ciary has data on eviction filings 
- well over 600,000 filings in “rent 
court” alone - but does not have 
data on actual evictions. In Mary-
land, sheriffs are tasked with 
conducting evictions, but not all 
sheriffs’ offices collect or track 
eviction data, and those that do, 
do it in different formats and with 
different data points. Further, 
neither individual counties nor 
the state as a whole has open, 
transparent and accessible data 
portal on evictions in Maryland. 

There is an old adage that ap-
plies here, “if you cannot measure 
it, you cannot improve it.”

The use of the term eviction 

epidemic above is significant. Ep-
idemics must be measured in or-
der to be contained so as to avoid 
significant societal damage. 
In technical terms, an eviction 
happens when a landlord expels 
tenants from property he or she 
owns (after a court process and a 
court order is acquired). Howev-
er, evictions are more than a loss 
of a roof over one’s head, they are 
a loss of dignity. More and more 
research on evictions suggests 
negative impacts on physical 
and mental health, educational 
outcomes and job retention. 
Cost benefit studies in New 

York City and Philadelphia also 
assert that the cost of stopping 
an eviction through the provision 
of legal representation is far less 
than the law enforcement costs 
of conducting an eviction and 
shelter costs associated with 
dealing with homelessness as an 
aftermath of an eviction.

Such data points are essential 
if policy-makers are to under-
stand the scope of the eviction 
epidemic and present solutions 
to abate the crisis. In Richmond, 
VA, where the Eviction Lab data 
pointed to one of the highest 
rates of evictions in the country, 

the data moved policy-makers 
to swiftly act and launch an 
Eviction Prevention and Diver-
sion program. In 2019, the data 
helped persuade policy-makers 
in Cleveland and Philadelphia 
become the 4th and 5th U.S. cities 
to guarantee a right to a lawyer 
in eviction cases after other cit-
ies, such as New York City, saw 
significant declines in evictions 
and reductions in costs to the 
city after implementing such a 
program. 

On the federal level, The 
Eviction Crisis Act has been 
introduced and would provide 

funding for data collection. In 
Maryland, SB 544/HB 797 has 
been introduced in the 2020 leg-
islative session and would create 
a one-stop source for eviction 
data so that simple questions 
about when, where and how 
many evictions are taking place 
in Maryland can be answered. 
The Maryland Access to Justice 
Commission supports the right 
to counsel in eviction cases and 
sees the need for basic eviction 
data as an important founda-
tional step to aid policy-makers 
in presenting viable solutions to 
address evictions in Maryland.

If You Cannot Measure It,  
How Can You Improve It? 
The Need for Eviction Data in Maryland

“ Evictions are more than a loss of a roof over 
one’s head, they are a loss of dignity.

MSBA NEWS
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A Harford County jury Tuesday 
awarded $45 million to a company 
that has been battling the county 
government for nearly 30 years over 
the right to use a property as a rubble 
landfill, one of the largest jury awards 
in county history.

After an eight-day trial and nearly 
five hours of deliberations, the jury 
found that the county government’s 
decision to prevent Maryland Rec-
lamation Associates from using the 
property near Havre de Grace as a 
rubble landfill was a regulatory taking 
of property for which the company 

Government plans to file appeal 
in latest ruling in 30-year legal battle

Harford company 
awarded $45M  
in rubble landfill  
dispute with county

By kAtheRine BRzozowski

Capital News Service

 
ANNAPOLIS — The 

Maryland Transportation 
Authority is exploring phas-
ing out all cash toll booths 
across the state.

Today, tolls are col-
lected three ways: by cash, 
or electronically, by either 

an E-ZPass transponder or 
by video tolling — when the 
state uses a license-plate 
photo and mails drivers their 
bill.

Transportation officials 
say that the transition to 
all-electronic, high-speed 
toll collection will: save driv-
ers time on their commute, 
save the state money, re-

duce accidents at toll plazas, 
and reduce CO2 emissions 
as less fuel is being burned, 
according to a national study 
by the University of Central 
Florida.

Drivers in Maryland 
could start seeing new plazas 
that only collect tolls elec-
tronically at highway speeds 
by the summer of 2019, said 

Kevin Reigrut, executive 
director of the Maryland 
Transportation Authority.

However the state has no 
specific timetable or budget 
for all-electronic tolling at 
this time, Maryland Trans-
portation Authority Commu-
nications Director Cheryl M. 
Sparks told Capital News 

MARYLAND EXPLORES CHANGING  
TOLLS TO ELECTRONIC ONLY

SEE EZ-PASS 7A

FILE PHOTO

SEE VERDICT 12A

The southbound Fort McHenry Tunnel toll plaza on Interstate 95 in Baltimore.

By BRyAn P. seARs

BSears@TheDailyRecord.com

ANNAPOLIS — A $69 mil-
lion state contract to oversee 
the largest public-private 
highway project in the coun-
try has been pulled from 

the Board of Public Works’ 
schedule after questions 
were raised over Transporta-
tion Secretary Pete K. Rahn’s 
relationship with the winner 
of the contract and his han-
dling of the bidding process.

The withdrawal of the 
contract with a consortium 
headed by Kansas City, Mis-
souri-based HNTB comes as 
officials express concerns 

about the speed of the pro-
curement, the waiving of 
standard competitive bidding 
processes and the relation-
ship between the company 
and Rahn, who previously 
worked for HNTB.

There are also new ques-
tions regarding apparent dis-
crepancies between Rahn’s 
public statements about his 
ownership and sale of stock 

from his former employer 
and public financial disclo-
sures filed with the Maryland 
State Ethics Commission.

“Members of the Board of 
Public Works had questions 
about the procurement pro-
cess and the department is 
going to and should and will 
address those questions,” 

Transportation contract delayed after questions raised

SEE RAHN 8A

Rahn’s handling of selection 
process under scrutiny

MAXIMILIAN FRANZ

Plaintiff’s attorney Brett Ingerman: ‘The jury 
was persuaded that what (Harford County) did 
here was wrong. It was wrong back in 1990 
and they thought it was wrong today.’

FILE PHOTO

Transportation Secretary Pete K. Rahn is de-
fending the process by which a $69 million con-
tract is set to be awarded to a group headed by 
his former employer.
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PRO BONO PROFILE

Can you tell me a little about your own practice?
My practice is primarily civil litigation.  We do 
business litigation, family law, personal injury, and 
fiduciary litigation. 

You're the chair of the Young Lawyers Section.  
What is a young lawyer?
We define a young lawyer as someone who is under 
38, or who has been practicing for five years or less.  
So you could be 60, and on your third career, and we 
will welcome you with open arms if you have just 
been sworn into the bar as an attorney.

Should young lawyers do pro bono?
Yes, I think so. One of the things about PBRC did 
that I didn't fully appreciate until I became more 
involved was that they have incredible education 
and training resources.  If you sign up for a project, 
you have access, not just to experienced attorneys, 
but to actual tutorials and videos.  I wish I’d known 
about it when I started my own practice!

What is distinctive about the way that young 
lawyers view pro bono service?
I think young lawyers as a community very much 
value pro bono service.  There's a strong culture of 
public service.  This also includes people that work 
with Habitat for Humanity, and see that as their 
public service.  But it's important to remember 
that we've been trained in a particular profession, 
and are part of the community that can provide 
a service that no one else can provide. We're the 
only ones that can go into rent court with a tenant, 
provide immigration advice, or draft a will for 
somebody who might not otherwise have access to 
an attorney.

What are some special challenges that young 
lawyers must navigate?
I think lawyers in the first few years of practice 
often deal with balancing the requirements of their 
professional life with everything else that's going on 
in their life.  There's been a large push in the last few 
years for wellness - to remind lawyers to take time 
for yourself, and take time for your family.  I think 
that balance is the toughest challenge.  But in the 
end, if you're healthy and you're feeling good about 
yourself, you’ll be able to serve your clients more 
effectively. 

What would you say to a young lawyer who wants 
to do pro bono, but is confronting that balancing 
issue?
I would say, if you have the desire to do it, the 
opportunities are almost endless. It's just a matter 
of reaching out and finding the program that fits 
your life. The goal from the courts is 50 hours in a 
year. If you break that out, that’s one hour a week.  
One morning a month would cover that goal. If you 
look at the various entities and agencies and bar 
associations, you could probably find a pro bono 
opportunity every day of the week, Saturdays, and 
probably most Sundays.  So, if you can't get out for a 
Monday morning, try doing it on Saturday. 

I can’t say it enough.  PBRC provides training 
opportunities for a young lawyer who isn't 
comfortable with a particular area but wants to 
learn.  The materials prepare you to go in and 
actually do the work; and that learning can transfer 
to the rest of your professional life.

As a new member of PBRC’s board, what has struck 
you about the organization?
From my perspective, PBRC’s greatest strength is 
that they are on the ground, doing programming 
that helps people, constantly.  They are in the 
courts; they are meeting with folks that have 
immigration problems.  It's not just theoretical 
instruction.  They actually run the programs that 
provide the services that are necessary to perform 
pro bono. And inviting other attorneys in, and 
providing the training to do that - it's invaluable. 

In partnership with MSBA

PRO BONO
Maryland

RESOURCE CENTER

The Pro Bono Resource Center of Maryland 
will match your skills with a wide range of  
pro bono opportunities. 
The Center welcomes  new volunteers  
dedicated to addressing issues impacting 
low income families and their communities.

520 W. Fayette St., Baltimore, MD 21201 | (800) 396-1274

Nate Risch, Esq. 
Chair, MSBA Young Lawyers Section;  
PBRC Board member

PBRC’s featured 
service opportunity
New opportunities for a new year!  
Check out over forty topical trainings – each 
available for free with a pro bono commitment.
www.probonomd.org/training 

For more information about volunteering in 
Maryland, contact:
Annie Speedie, PBRC Deputy Director:  
aspeedie@probonomd.org, 443-703-3051.

PBRC PARTNER PROFILE:  
 CyberLaw LLC 

Personal Privacy and Data Protection  

- Litigation (Fed & State): Privacy Invasion, 
Hacking, Databreach, Cyber-harassment, etc.  

- Mediation 

- Due diligence 
reviews & audits 

- Policy development 
for cyber security and 
privacy compliance 
(GDPR, HIPAA, CCPA, etc.) 
 

- Expert witnesses           
 

 

- Forensic analysis by NSA-trained “white-hat” 
hackers to find evidence on phones/computers 
 
Principal Attorney Arnold Abraham is a veteran who served 
as a senior officer in the Pentagon, Intelligence Community 
& Homeland Security.  He is a Super Lawyers® RisingStar 
 

Abraham@TheCyberLawTeam.com      443-906-3495  
 

         Refer cases or get support for your clients 
              www.TheCyberLawTeam.com 

http://www.probonomd.org/training
mailto:aspeedie%40probonomd.org?subject=
http://www.msba.org/MidYear2020
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We recognize the importance of assisting individuals with 
disabilities regardless of age or disability.
For the Individual with disabilities we offer a Pooled Special Needs Trust to  
protect assets and preserve eligibility for benefits.

For the Individual’s family, we offer a Third Party Special Needs Trust to help 
you plan for the future.

•   We facilitate case management and care for coordination as needed.

•    We distribute funds to increase the Individual’s quality of life and enhance 
independence.

•    We provide a corporate alternative to the Individual Trustee, for both 
Pooled Trusts and Individual Trusts.
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LEGAL NEWS

Take yourself back to 1998. Tara Lipinski becomes the youngest person to champion in an individual event in the Winter Olympics in Nagano, Japan. Bill 
Clinton denies he had “sexual relations” with Monica Lewinsky. The Belfast Agreement was signed, ending many years of terrorist activity. Free Willy star 
Keiko was moved to Iceland with eventual release into the wild. And, the IRS Restructuring and Reform Act of 1998 was passed, the last time the IRS faced 
sweeping comprehensive revisions to its procedures. 

In the interim, the IRS budget has been 
reduced by 20% since FY2010 (after 
adjusting for inflation) and the num-

ber of full-time equivalent employees has 
declined by 22%. In addition, the IRS has 
scaled back in-person assistance, closing 
more than 10% of its Taxpayer Assistance 
Centers, generally requiring taxpayers to 
schedule appointments in advance, and 
reducing the number of taxpayers served 
by nearly half from FY 2015 to FY 2018. This 
has led to the IRS being “among the lowest 
performing federal agencies in providing 
a positive customer experience,” with a 
“very poor” score in a 2019 benchmark 
customer service satisfaction report (the 
Forrestor U.S. Federal CX Index). (IR-2020-
02 National Taxpayer Advocate delivers 
Annual Report to Congress: focuses on 
Taxpayer First Act implementation, tax-
payer service, and IRS funding). 

As a result, the Taxpayer First Act of 
2019 was signed into law on July 1, 2019, 
with its purpose being to “broadly rede-
sign the Internal Revenue Service,” by 
“expand[ing] and strengthen[ing] taxpayer 

rights and reform[ing] the IRS into a more 
taxpayer friendly agency.” (Taxpayer First 
Act, www.irs.gov).

The Taxpayer First Act Office was 
created, with its mission “to instill pride 
and confidence in our nation’s tax system 
by developing a strategy for continuously 
improving the customer service and, an 
organizational structure that enables 
seamless customer interactions.” (Tax-
payer First Act Office Mission Statement).

Not only are these goals ambitious, but 
there are four specific plans and deadlines 
to be met:
1. A comprehensive taxpayer service 

strategy, due to Congress by July 1, 2020;
2. A comprehensive plan to redesign the 

IRS’s organizational structure , due to 
Congress by Sept 30, 2020;

3. A comprehensive employee training 
strategy that includes taxpayer rights 
training, due to Congress by July 1, 
2020; and 

4. A multi-year plan to meet IRS information 
technology (IT) needs.

(IR-2020-02 National Taxpayer Advo-
cate delivers Annual Report to Congress: 
focuses on Taxpayer First Act implemen-
tation, taxpayer service, and IRS funding). 

Although these aspirations exist, the 
IRS is still broadly underfunded and it 
will take time for the strategies and plans 
to be implemented, potentially leaving 
taxpayers stranded with any current prob-

lems they might have. This is especially 
problematic as we enter tax filing season, 
opening on January 28. 

Where can taxpayers turn if they 
have problems or issues? One option 
is for a client to call the Tax Hotline, at 
443.451.4091, where they can receive brief 
advice, including referral to additional 
services. The Tax Hotline is a collaboration 
between Maryland Volunteer Lawyers 
Service (MVLS) and the Taxation Section 
of the Maryland State Bar Association 
(MSBA). The hotline will be staffed Monday 
through Friday from 10 a.m. to 5 p.m. and 
Saturdays from 10 a.m. to 3 p.m. Experi-
enced volunteer attorneys, certified public 

BY JANICE SHIH

Taxpayer First Act Puts Taxpayers First

“ This has led to the IRS being “among the lowest performing 
federal agencies in providing a positive customer experience,”  
with a “very poor” score in a 2019 benchmark customer service 
satisfaction report.

CONTINUED ON PAGE 23

http://www.irs.gov
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BY PAUL GOERINGER, EXTENSION LEGAL SPECIALIST

The Court of Special Appeals of Maryland, in Uninsured Employers' 
Fund v. Tyson Farms, Inc., 243 Md. App. 406, 220 A.3d 429 (2019), 
recently agreed with the Workers' Compensation Commission that 

a poultry farm manager's occupational disease disablement arose out 
of his co-employment to both the poultry farm owner and the poultry 
company, Tyson Farms, Inc. Tyson may appeal to the Court of Appeals 
of Maryland, but growers and companies should consider the possible 
implications of this decision. 

The poultry farm manager 
was hired to work on a poultry 
farm in Worcester County in 2009 
that grew chickens for Tyson. 
At the time, Terry Ung owned 
the farm, and the poultry farm 
manager was hired to assist Mr. 
Ung. Ung passed away in late 
2009 and Tyson representatives 
trained the poultry farm manag-
er in how to maintain the farm 
and raise chickens since Ung's 
widow was unfamiliar with such 
practices.  In 2013, the farm sold 
to another owner who lived in 
northern Virginia, and Tyson 
would only agree to continue the 
relationship with the farm if the 
new owner kept the poultry farm 
manager on the farm.

Under the terms of the poul-
try production contract, Tyson 
retained ownership of the birds, 
provided feed and medication, 
determined how long the flocks 
were on the farm, and provide 
veterinary services and technical 
advice. The contract included 
various addendums setting out 
detailed instructions on how to 
raise poultry on the farm.   

Tyson continually provided 
oversight to ensure the operation 
of the poultry farm in compliance 
with the contract. The poultry 
manager lived on the poultry 
farm and frequently met with 
Tyson's representatives directly 
about adjustments during the 
flock's cycle.

After suffering from an oc-
cupational disease disablement, 
the poultry farm manager filed 
a claim against his employer 
(the poultry farm's owner), and 
the Uninsured Employers' Fund 
(UEF) became a party to the suit 
because the employer did not 
have workers' compensation 
insurance. The poultry farm 
manager and UEF then brought 

Tyson Farms, Inc. (Tyson) into 
the claim.  

After a hearing, the Workers’ 
Compensation Commission 
ruled that the poultry farm 
manager’s injuries arose from 
his employment on the poultry 
farm and that both the poultry 
farm owner and Tyson were his 
co-employers.  Tyson appealed 
the decision to the circuit court.

On appeal, a two-day jury trial 
was held with the sole issue of 
whether the poultry farm man-
ager was co-employed by Tyson.  
The jury returned with a verdict 
that Tyson was not a co-employer 
of the poultry farm manager.  The 
UEF appealed the decision to the 
Court of Special Appeals.

On appeal, the court was 
presented with the question of 
whether the evidence estab-
lished that Tyson exerted suf-
ficient control over the poultry 
manager’s job performance to 
make Tyson his employer as a 

matter of law.  To answer this 
question, the court looked to five 
criteria to establish whether an 
employer-employee relationship 
existed. The five factors were:
1. the power to select and hire the 

employee,
2. the payment of wages,
3. the power to discharge, 
4. the power to control the 

employee's conduct, and 
5. whether the work was part 

of the regular business of the 
employer.

In prior decisions, the factor 
of control was considered the 
most critical factor.

Looking at Tyson's control 
over the poultry farm manager's 

work, the court thought this was 
more than enough to establish 
an employment relationship. 
The court points to the poultry 
production contract with the 
current farm owner which re-
quired the poultry manager to 

be on the farm 24 hours a day, 
seven days a week, to manage 
the operation. The contract with 
the owner could be terminated 
if the poultry farm manager did 
not comply with the terms of the 
contract. The court also pointed 
to the addendums laying out how 
the flock should be grown to 
highlight the control that Tyson 
had over the farm.    

One justice dissented in this 
decision.  This dissenting justice 
argued that the majority misap-
plied the prior decisions cited 
by the other justices, Based on 
those decisions and the following 
evidence from the trial:
1. Tyson never selected or hired 

the poultry farm manager,
2. The current owner of the 

farm set and paid the poultry 
manager’s wages,

3. Tyson could not fire the poultry 
farm manager, 

4. Tyson could not set the poultry 

farm manager's hours, and
5. Tyson communicated directly 

with the owner on changes in 
practices to raise the chickens.

At the same time, the cur-
rent owner had authorized the 
poultry farm manager to act on 
his behalf in operating the farm. 
It would be easy based on this 
information to think that when 
Tyson interacted with the poultry 
farm manager, they were inter-
acting with the owner's agent, 
not a Tyson employee. Based 
on these factors, the dissenting 
justice would have affirmed the 
lower court decision. 

Maryland Court Rules Poultry Farm Manager 
Is Co-Employee of Integrator in Workers’ 
Compensation Case

“ The court was presented with the question of whether the 
evidence established that Tyson exerted sufficient control 
over the poultry manager’s job performance to make Tyson 
his employer as a matter of law.
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When you have to be right

Celebrating 
30 years of 
Publication! 

Cited by Judges 
and Lawyers in 
Maryland and 
Elsewhere

Maryland Corporation Law,  
including 2019 Supplement, 
#9780735545595, $796.

Maryland Corporation Law is the first full-length book on Maryland corporation  
law in over 60 years. Since then, there has been a complete recodification of the 
Maryland corporation statutes, dozens of other statutory amendments, and  
many important cases decided by Maryland and other courts applying Maryland 
law. Maryland Corporation Law is the first and only work to survey all of these  
developments.

Written by one of Maryland’s most  
respected and experienced corporation 
lawyers, Maryland Corporation Law is 
based on the most thorough research 
ever undertaken for a book on this  
subject. Every volume of the Maryland 
Reports and Maryland Appellate Reports 
— as well as many other sources —  
was reviewed page by page to discover 
all cases dealing with Maryland  
corporation law issues since 1658.

The book contains many easy- 
to-use forms, including articles of  
incorporation, bylaws, organizational 
and other minutes, board and stock-
holder resolutions, articles of merger, 
articles of amendment, articles of 
transfer, and articles of dissolution.  
All are specific to Maryland. This  
Supplement also includes the author’s 
analysis of recent statutory and case 
law developments.

“The leading commentator on Maryland corporation law”
Judge Robert W. Sweet 
United States District Court for the Southern District of New York

“Scholarly, authoritative and practical ... the next best thing to a unanimous 
Court of Appeals decision!”

Max Stul Oppenheimer 
Professor of Law, University of Baltimore School of Law

To order call 800-234-1660 or visit WoltersKluwerLR.com/store

Wolters Kluwer Legal & Regulatory U.S. Proudly Announces the Latest Supplement to

Maryland Corporation Law
by James J. Hanks, Jr., Partner, Venable LLP
MARYLAND  •  CALIFORNIA  •  NEW YORK  •  WASHINGTON, DC  •  VIRGINIA  •  DELAWARE
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In the FAA Modernization and Reform Act of 2012, Congress tasked the Secretary of Transportation with developing “a comprehensive plan to safely 
accelerate the integration of civil unmanned aircraft systems into the national airspace system.” Pub. L. 112-95, § 332(a)(1), 126 Stat. 11, 73 (codified at 49 
U.S.C. § 40101).  

In 2016, pursuant to the instruction of 
the FAA Modernization and Reform Act, 
the Federal Aviation Administration 

(“FAA”) promulgated the rule establishing 
the regulatory scheme for drones in Opera-
tion and Certification of Small Unmanned 
Aircraft Systems, 81 Fed. Reg. 42,064 (June 
28, 2016). This rule added a new Part 107 
to Title 14 Code of Federal Regulations to 
allow for routine civil operation of small 
UAS (i.e., drones) in the national airspace 
system (“NAS”) and to provide safety rules 
for those operations. The key element to 
this new Part 107 to CFR Title 14 was to 
allow commercial operation of small UAS, 
i.e., drones weighing less than 55 pounds. 

Now, in a truly landmark event, the 
FAA on December 26, 2019, announced in 

a press release a proposed rule that would 
continue the safe integration of small UAS, 
i.e., drones, into the nation’s airspace by 
requiring them to be identifiable remotely. 

The FAA stated that the adoption of 
the proposed rule would then require the 
remote identification of unmanned air-
craft systems. The remote identification of 
unmanned aircraft systems in the airspace 
of the United States would address safety, 
national security, and law enforcement 
concerns regarding the further integration 
of these aircraft into the airspace of the 
United States while also enabling greater 
operational capabilities. 

The FAA will seek input from the pub-
lic in a Notice of Proposed Rulemaking 
(“NPRM”) for Remote Identification (“Re-

mote ID”) of Unmanned Aircraft Systems 
that was published on December 31, 2019, 
Document No. 2019-28100 in Docket No.: 
FAA-2019-1100. The publication date es-
tablished a 60-day window for the filing of 
comments by interested parties to assist 
the FAA in developing a final rule for the 
implementation of Remote ID systems. 

As the reader might imagine, the 319-
page document proposing to establish 
the FAA’s Remote ID regulatory scheme, 
which program will be the foundation for 
all drone traffic management in the future, 
is intensely complicated. As the FAA notes 
in its press release, drones are a fast- grow-
ing segment of the entire transportation 

sector – nearly 1.5 million drones and 
160,000 remote pilots are registered with 
the FAA, with that number estimated to 
increase as the FAA implements its Remote 
ID program. Consequently, all interested 
parties are encouraged to weigh in with 
comments on Regulations.gov regarding 
this revolutionary proposal.  

Mr. Kelly is a senior attorney with 
Buonassissi, Henning & Lash, P.C., 
in Reston VA.  His practice involves 
Creditor’s Rights as well as Drone 
Law.  He is licensed to practice law in 
Maryland, Virginia and the District of 
Columbia. 

BY ROBERT E. KELLY, ESQ.

FAA Proposes Rules for 
Remote Identification 
of Drones to Enhance 
Safety and Security

“The remote identification of 
unmanned aircraft systems 
in the airspace of the United 
States would address safety, 
national security, and law 
enforcement concerns.

http://Regulations.gov
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Proud Member 
Benefit Provider
Proud Member 
Benefit Provider

Paper checks are notoriously unreliable.
They get lost in the mail, they get tossed in
the laundry, and they carry a lot of sensitive
information around with them wherever they go.

LawPay changes all of that. Give your clients the
flexibility to pay you from anywhere, anytime.
Most importantly, we ensure you stay in 
compliance with ABA and IOLTA guidelines.

888-504-7264 or visit lawpay.com/msba
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SAVE THE DATE - March 6, 2020
Symposium on Challenging Gender Bias 
in the Legal Profession
University of Maryland Carey School of Law
On March 6, the Women’s Bar Association, Maryland Carey Law’s Women, Leadership & Equality Program, and the Moser Ethics in Action Initiative will be 
hosting a day-long three-panel program entitled “Symposium on Advancing Equal Access to Justice by Challenging Gender Bias in the Legal Profession: 
What’s Next?” The event will take place from 8:30am to 3:30pm at the University of Maryland Carey Law School.  The event is free, but you must register 
at https://www.eventbrite.com/e/advancing-equal-access-to-justice-by-
challenging-gender-bias-tickets-86045716053 to attend.

In the #MeToo era, where most 
other professions have faced a 
reckoning in terms of sexual 

misconduct and violence, the 
legal profession has remained 
largely unscathed. And as we cele-
brate the 100th anniversary of the 
19th Amendment that granted 
women the right to vote, gender 
bias persists at all levels of the 
legal profession. Indeed, a recent 
Daily Record article quotes the 
ABA report Walking Out the Door: 
The Facts, Figures and Future of 
Experienced Women Lawyers in 
Private Practice, as identifying 
“gender-related issues hamper-

ing women’s careers in the legal 
profession.”

In Maryland, the work to 
address gender bias has been 
on-going. Thirty years ago, in 
May 1989, the Maryland Special 
Joint Committee on Gender Bias 
in the Courts issued its report. 
The Report was written after a 
comprehensive study and con-
cluded that gender bias has a 
major and negative impact on the 
judicial system of this state. The 
300-page Report unequivocally 
found that gender bias exists in 
the courts of Maryland, and it 
affects decision-making as well 

as participants. The work high-
lighted the difficulty that judges 
and lawyers have recognizing 
how gender bias affects access 
to justice for parties, witnesses 
and lawyers. The Report recom-
mended dozens of action items 
for attention by the executive, 
legislative and judicial branches.   

 One significant objective of 
the Report’s recommendations 

was accomplished in the mid-
1990s upon amendment of the 
Judicial Canons to condemn 
gender bias. Rule 18-102.3 now 
requires: “In the performance of 
judicial duties, a judge shall not, 
by words or conduct, manifest 
bias, prejudice, or harassment 
based upon race, sex, gender, re-
ligion, national origin, ethnicity, 
disability, age, sexual orientation, 

marital status, socioeconomic 
status, or political affiliation.  A 
judge shall require attorneys in 
proceedings before the court, 
court staff, court officials, and 
others subject to the judge’s 
direction and control to refrain 
from similar conduct.” The Court 
of Appeals added Rule 8.4(e) to 
the Lawyers Rules of Professional 

WE REPRESENT
INJURED WORKERS
More than $10 million recovered
for injured workers in 2019

www.warnkenlaw.com

Matt Grogan

Byron B. Warnken, Jr. Rebecca L. Smith

Jim Lanier

“ In Maryland, the work to address 
gender bias has been on-going.

CONTINUED ON PAGE 23

https://www.eventbrite.com/e/advancing-equal-access-to-justice-by-challenging-gender-bias-tickets-86045716053
https://www.eventbrite.com/e/advancing-equal-access-to-justice-by-challenging-gender-bias-tickets-86045716053
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DEPARTMENTS

UPCOMING LIVE CLE PROGRAMS

Registration is open for:
• Hot Topics in Adult Guardianships | February 19, 2020 | Columbia
• Software Licensing and Cloud Computing Boot Camp: Successful Contracting in an Ever-

Changing Environment | February 20, 2020 | Rockville
• Estate Planning in the Era of High Estate Tax Exemptions – a New Way of Thinking | February 

25, 2020 | Columbia
• Mediation of Complex Commercial Disputes | March 5, 2020 | Columbia 
• 20 Hour Mediation Training in Child Custody and Visitation | April 21-23, 2020 | Columbia
• 2020 Employment Law Institute | April 29, 2020 | Columbia
• 2020 Advanced Business Law Institute | April 30, 2020 | Columbia

Registration Opening Soon! 
• Criminal Practice in the District Court of Maryland | March 31, 2020 | Columbia 
• Trial Advocacy: New Lawyer Training Boot Camp  | May, 4-7 2020
• 2020 Hot Tips in Workers’ Compensation | May 14, 2020 | Columbia
• 2020 Advanced Estate Planning Institute | May 19, 2020 | Columbia

Additional information and online registration available at www.msba.org/calendar

NEW ONLINE, ON-DEMAND

• 2019 Criminal Law Update - presented live on October 28, 2019
• Maryland’s New Elective Share Law: Adjustments and Opportunities - presented live on 

November 4, 2019
• Advanced Real Property Institute - presented live November 7, 2019
• Maryland Federal and State Employment Law Update - presented live November 21, 2019 
• Premarital Agreements – Drafting and Negotiating from the Estates/Trusts and Family 

Law Perspectives - presented live December 3, 2019 

Continuing Legal Education Opportunities

BY ANDREA TERRY, ESQ.

Software Licensing and 
Cloud Computing Boot Camp 
will be offered for the first time 
on February 20th in Rockville, 
MD!  Program chair Ward Classen 
explores the issues that arise in 
negotiating software licenses and 
cloud computing agreements. A 
panel of experienced in-house 
and outside counsel representing 
both vendors and customers will 
discuss "what is market" for lim-
itations of liability, data breach, 
representations and warranties 
and other significant issues. 

We’re excited to offer the 
latest presentation of Hot Top-
ics in Adult Guardianships on 
February 19th in Columbia. The 

new Maryland guardianship 
rules will be explained, and 
alternatives to guardianships, 
such as supportive decision 
making, powers of attorney, and 
consent forms will be discussed.  
Finally, strategies for addressing 
the exploitation of vulnerable 
adults under guardianship will 
be examined by faculty.  

Estate Planning in the Era 
of High Estate Tax Exemptions 
– a New Way of Thinking will be 
held on February 25th in Colum-
bia. This program is designed 
to cover estate planning for the 
Maryland practitioner in 2020 
and beyond, in light of recent tax 
law changes. Topics include an 

overview of the current Maryland 
estate and inheritance taxes, 
with a focus on the importance 
of flexible planning as a result of 
the larger Federal and Maryland 
estate tax exemptions. 

Keep an eye on the MSBA web-
site  www.msba.org/cle-catalog 
for all upcoming live programs. 
If you cannot attend the live 
program, many are being webcast 
concurrent with the live program 
and you can find these programs 
available online, on-demand ap-
proximately 5-10 business days 
after the live program. Online 
programming carry CLE credit 
just like the live programs. See 
below for details. 

Department of Learning:  
Raising the Bar for Education

NEW & RECENT PUBLICATION UPDATES
(All titles available in print and electronically)

Now Available

Maryland Divorce & Separation Law, Tenth Edition—The 
NEW Tenth Edition of this definitive work is the Family Law 
practitioner’s comprehensive reference book and guide on 
divorce and separation law in Maryland. The book sets forth 
the legal principles and procedures for handling family law 
actions, including divorce, separation, child custody, child 
support, adoption and paternity matters, from the initial 
contact with a potential client through appeal. Updated by 
expert practitioners, it provides tips and forms and is an 
easy-to-follow guide on Family Law.  

Workers’ Compensation Manual, Nineteenth Edition—
The Workers’ Compensation Manual has been the authoritative 
workers’ compensation reference for Maryland attorneys for 
more than three decades. The text provides clear and concise 
explanations of substantive law, while also emphasizing prac-
tical advice for lawyers at every stage of representation. The 
new 19th Edition brings this Manual up to date with all of the 
most relevant development in workers’ compensation law 
through September 2015 including current benefit amounts 
and helpful accident rate charts.

Civil Practice & Procedure in the District Court of Mary-
land, 2019 Edition—This new, updated book, published with 
the input and review of the District Court itself, provides 
the “nuts and bolts” for handling all aspects of a civil case in 
District Court. It is a handy, easy-to-follow guide for relatively 
new, experienced and all who practice in the District Court. 

Maryland Will Contests—In this indispensable publica-
tion, the authors, Jeffrey E. Nusinov and Paul D. Raschke 
of Nusinov Smith LLP provide current procedural and sub-
stantive rules to navigate caveat litigation. Maryland Will 
Contests will enable the practitioner to contest or defend 
confidently a Maryland will. Topics covered include Orphans’ 
Court Jurisdiction; Pleadings and Procedure; Grounds for 
Challenge; Problems of Proof; Caregivers, Gold Diggers, and 
Death-Bed Marriages; In Terrorem Clauses; Appeals; and 
Fees. The authors also provide invaluable sample petitions 
and interrogatories.

Practice Manual for the Maryland Lawyer, Fifth Edi-
tion—This first update since the 2012 Fourth Edition brings 
the Practice Manual up to the minute! The best how-to-guide 
and fundamental reference on the essentials of Maryland 
law practice, the Practice Manual is the ultimate practical, 
nuts and bolts resource. Since 1981 it has served as both a 
cornerstone for new lawyers who are building real-world 
know-how and a touchstone for seasoned practitioners who 
trust its reliable, concise authority. Its two volumes include 
sixteen chapters covering key practice areas of law, with over 
1400 pages of practical information and how-to pointers 
from experienced, accomplished Maryland practitioners. 
The publication includes more than 300 forms (there is an 
option to purchase the book with downloadable forms) to 
give you a valuable head start on drafting almost every basic 
practice document.

Criminal Practice & Procedure in the District Court of 
Maryland, 2019 Edition—This new, updated book, pub-
lished with the help and review of the District Court itself, 
provides the “nuts and bolts” for handling all aspects of a 
criminal case in District Court. It is a handy, easy-to-follow 
guide for practitioners relatively new and experienced and 
all who practice in the District Court.

CONTINUED ON PAGE 23CONTINUED ON PAGE 23

UPCOMING LIVE WEBCASTS

• Hot Topics in Adult Guardianships - February 19, 2020 | 8:30 a.m. - 1:30 p.m.
• Software Licensing and Cloud Computing Boot Camp: Successful Contracting in an 

Ever-Changing Environment - February 20, 2020 | 9:30 a.m. - 1:30 p.m.
• Estate and Income Tax Planning in 2020 – a New Way of Thinking - February 25, 2020 | 

8:30 a.m. - 1:30 p.m.

http://www.msba.org/calendar
http://www.msba.org/cle-catalog
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KEYNOTE SPEAKERS

June 10-13, 2020 | Ocean City, MD
CLARION® RESORT FONTAINEBLEAU HOTEL - OCEANFRONT

A $2.5M renovation of rooms for your friends, colleagues and family are available now!

MADELEINE ALBRIGHT
Former US Secretary of State

NINA TOTENBERG
NPR Legal A� airs Correspondent

Reserve your spot now at msba.org/annualmeeting
*$325 member. $425 non-member. $395 member/$495 non-member on April 1st.

GET
YOUR

msba.org/annualmeeting

FOR ONLY

$325*
Before Apr 1. 3DAYS

OF
Reserve your spot now at msba.org/annualmeetingmsba.org/annualmeeting

$325
INSIGHT,
EXPERTISE &
NETWORKING 

80+ PROGRAMS AND
8 LEARNING TRACKS
including Corporate Law, 

Litigation/Trial Skills, 
Technology and more

NETWORKING
OPPORTUNITIES
1100+ Participants in 
2019 including 200
fi rst time attendees

PLUS, OUR NEW CONFERENCE APP THAT LETS YOU
� Explore programming
� Build your own custom schedule
� Access presentation materials
� Engage with other attendees and exhibitors

BIGGERBIGGERBIGGERTHAN EVER!

PARTICIPATE
YOUR WAY 

Whether attending solo, with 
colleagues and/or with family, 

there’s something for you

 EARN UP TO 12 
CLE CREDITS! 

02-MSBA-Legal Summit & Annual Meeting Ad_Bar Bulletin Full page_9.81x11.75_r3.indd   102-MSBA-Legal Summit & Annual Meeting Ad_Bar Bulletin Full page_9.81x11.75_r3.indd   1 1/31/20   8:38 AM1/31/20   8:38 AM

http://www.msba.org/AnnualMeeting
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DEPARTMENTS

MSBA Lawyer Assistance 
Program Wellness TipSheet

If You Don’t Keep Moving, You Don’t Keep Moving
BY LISA CAPLAN, LCSW-C

For assistance, please contact the Lawyer Assistance Program 
for free, confidential counseling. We have a network of counselors 
throughout Maryland. Jim Quinn, Director, (443) 703-3041, jim@msba.
org; Lisa Caplan, LCSW-C, Associate Director, (443) 703-3042, lisa@
msba.org.Toll Free 1(888) 388-5459.  We offer financial assistance for 
mental health and substance abuse treatment. Please feel free to 
reach out to our LAP Committee Members and Volunteers www.msba.
org/health-and-wellness 

Lisa Caplan, LCSW-C has over 20 years experience in her field, 
and extensive experience working with lawyers and judges in the 
areas of mental health, substance abuse and trauma. In her free 
time she enjoys spending time with family and friends, paddle 
boarding, sailing, rock climbing and doing triathlons.

For more tips on wellness check out the Wellness Portal 
www.msba.org/wellness-portal

The best advice I have ever received was from my grandmother who would always say, “If you don’t 
keep moving, you don’t keep moving,” and she meant it literally. We stop moving our bodies and our 
minds and we die. She would take every opportunity she had to get up and go, even as she was aging 

and slowing down, and all she would ask is, “When do you want me to be ready?” 
I really believe that the less we do, the less we want and are motivated to do. Think of the days when you 

chose to do very little and how difficult it was to maintain energy. Now, think of the days when you wake 
up and start your day with a positive attitude, exercise, and tasks to accomplish. I believe that a negative 
attitude equals a negative outcome and a positive attitude equals a positive outcome. So, here are some 
ideas on how you can have a positive attitude and a plan to keep moving.

1  Set an intention for your day. Before you get out of 
bed stretch, take a couple deep breaths, and decide 
on an intention for the day. For example, “I plan to 
be productive today.” Setting an intention helps you 
focus on what is important and empowers you to 
decide what your day will look like.

2  Motivate yourself not only by the positive pos-
sibilities in your life but by the challenges. Your 
motivation does not come from external forces; it 
comes from how you choose to respond to what is 
going on in your life. 

3  Start exercising. You don’t have to run a marathon 
to get moving. If you don’t exercise at all, start slowly 
and set small goals. The more you exercise, the more 
it will become a lifestyle, and not an activity.

4  Exercise with a friend or family. Plan a bike ride, 
hike or weekly walk with someone else. Exercising 
with someone will help to keep you motivated, and 
it’s harder to talk yourself out of not exercising if 
someone else is relying on you.

5  Challenge yourself to see the positive in things. 
Become aware of your thoughts and see if you can 
reframe your negative thoughts to be more positive. 

6  Find a hobby. A hobby is a great way to focus 
energy and creativity. Giving your mind something 
different to think about keeps it strong and healthy.

7  Do community service. Focusing on the needs of 
others helps us appreciate what we have and to look 
at the world in a different way.

8  Limit time spent with people who drag you down 
emotionally, or let go of them completely. Negative 
people drain energy. If you can’t get them out of your 
life, then reframe how you think about them. You 
have control over how someone makes you feel, not 
the other way around.

9  Spend time outside. Sunshine and fresh air help 
reduce stress and can improve mental health. 

10  Remember, progress is not achieved in a "straight 
line." We all encounter bumps in the road, and these 
bumps empower us to change and grow. Without 
the difficulties, you wouldn’t have developed the 
strengths you have, or be where you are today. You 
have control over how you see these bumps, and the 
impact they have on your life.

mailto:jim%40msba.org?subject=
mailto:jim%40msba.org?subject=
mailto:lisa%40msba.org?subject=
mailto:lisa%40msba.org?subject=
http://www.msba.org/health-and-wellness
http://www.msba.org/health-and-wellness
http://www.msba.org/wellness-portal
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N. Gordon Knox has joined Duane 
Morris LLP as a partner in the firm’s 
Real Estate Practice Group in its Bal-
timore office. Prior to joining Duane 
Morris, Knox was a principal at Miles 
& Stockbridge P.C.  “Gordon brings 
deep real estate experience and adds 
to our transactional capabilities in 
our Baltimore office,” said Matthew A. 
Taylor, CEO and Chairman of Duane 
Morris. “Our clients will benefit from his 
commitment to superior client service 
and team work, which are hallmarks 
of our firm’s collegial and collaborative 
culture.”

Harrity & Harrity, a leading patent 
law firm based in the Washington, D.C., 
metro area, is pleased to announce the 
promotion of three top patent attorneys 
into partner roles, effective Jan. 1, 2020.  
Neil Kardos, Eli Mazour, and Elaine 
Spector have consistently demonstrat-
ed excellence in their practices while 
going above and beyond to contribute 
to the firm’s accomplishments in the 
intellectual property sector. The an-
nouncement comes at a time when 
Harrity is on track to be national leaders 
in innovation, automation, analytics, 
charity, and diversity initiatives in the 
legal field. The transition of Neil, Eli, and 
Elaine into partnership roles will be a 
driving force in the continued growth 
and advancement of the firm. 

Smith, Currie & Hancock LLP an-
nounces that Brian Krulick has been 
elected partner. He practices out of the 
firm’s Washington, DC office.  “Brian 
is extremely deserving of the position 
of partner. His tireless dedication to 
serving his clients’ best interests, and 
the combination of experience and 
common sense he brings to bear on 
each problem, assure excellent repre-
sentation of our clients’ interests. His 
work on extremely large projects, giving 
real time advice and counsel, is unparal-
leled,” said Bob Chambers, Smith Currie 
Managing Partner. 

Howanski & Erdman, LLC is pleased 
to announce that Craig R. Borchers 
has been named a new partner of the 
firm.  Craig joined the firm as an asso-
ciate in 2013.  Since that time, he has 
made significant contributions to the 
firm and its clients.  The firm is excited 
to welcome Craig as the firm’s newest 
partner, and looks forward to his con-
tinued commitment to providing thier 
clients with quality legal representation. 

Kimberly Neal, general counsel for The 
Children’s Guild Alliance, was elected 
secretary of the board of directors for the 
Baltimore chapter of the Association of 
Corporate Counsel. She became a board 
member in 2018.

Davis, Agnor, Rapaport & Skalny, 
LLC, one of the region’s leading law 
firms, announced today that partner 
Susan Rapaport was elected to serve 
as Vice President of Chesapeake Region 
Chapter of the Community Associations 
Institute. Susan’s three-year term on the 
Board of Directors officially commenced 
on January 1, 2020.

Hearne & Bailey, P.A. is pleased to an-
nounce, effective September 1, 2019, the 
attorneys and staff of Otway Russo, P.C. 
have joined with the law firm Hearne & 
Bailey, P.A.  The law firm will continue 
under the name Hearne & Bailey, P.A., 
located at 126 E. Main Street, Salisbury, 
Maryland.  The law firm’s attorneys, 
James L. Otway, Kenneth L. Hooper, 
Amy L. Taylor, Reena Patel, and Kristin 
N. Gilbert can be reached at 410-749-
5144.  Hearne & Bailey, P.A.’s attorneys 
are licensed to practice in Maryland’s 
state and federal courts, D.C., Virginia, 
New Jersey, New York, 
and California.  Togeth-
er, Hearne & Bailey, 
P.A. will continue to 
provide quality repre-
sentation in numerous 
areas of law, including 
commercial litigation, 
business transactions, 
real estate, employ-
ment, estates, criminal 
defense, and personal 
injury.  For more infor-
mation about our firm, 
attorneys, and prac-
tice areas, please visit  
www.hbpalaw.com.

Send your latest news and updates for inclusion in Et Alia: 
BarBulletin@msba.org.

Brian Krulick

Craig R. Borchers Kimberly Neal

Susan Rapaport

Hearne & Bailey, P.A.

ET ALIA

25  Board of Governors Meeting

26-29 ABA Techshow - MSBA Members receive a discount on registration by utilizing 
the Event Code:  EP2013.  For more information and/or to register, visit: techshow.com

Dateline
CONTINUED FROM PAGE 4

4 MSBA Presents: Connections in D.C. Maryland Attorneys are invited to join the MSBA 
at Partisan for a complimentary Happy Hour and Networking Event beginning at 
5:30pm. Please RSVP at www.msba.org/Connections-DC

5 Join the MSBA ADR Section for the newest presentation of Effective Medi-
ation Of Commercial, Insurance And Other Multi-issue Disputes, on March 5, 
2020 in Columbia, MD. For more information and/or to register, please visit: 
www.msba.org/Mediation-Commercial-Disputes

12 Join the MSBA and the Harford County Bar Association for Connections: A Com-
plimentary Happy Hour and Networking Opportunity. The event will take place at the 
Main Street Tower in Bel Air, Maryland beginning at 5:30pm. To RSVP, please visit: 
www.msba.org/Connections-Harford

19 The MSBA Estate & Trust Law Section Study Group presents “State Income Tax 
Considerations in Trust Administration after Kaestner” presented by Lindsay D’Andrea, 
Esq. of Baker Hostetler. Participants can attend either in Baltimore or Bethesda. For 
more information and/or to register please visit: www.msba.org/ET-Study-Group

MARCH

22 Join the MSBA’s Public Awareness Committee and the Frederick County 
Bar’s YLS as we chop, bake, and serve for those in need of a hot, nutritious meal at 
the Frederick County Soup Kitchen. Volunteers will prepare, cook, and serve food as 
well as clean the dishes and kitchen area after the meal is finished. We hope to see 
you there. For more information and/or to register, please contact Detric Kemp at 
Detric@Conklynlawfirm.com

23 Join the MSBA Young Lawyers’ Section for its Spring Open Meeting beginning at 
6:30pm at the University of Baltimore School of Law. During the meeting, preeminent 
leaders in the legal community will discuss their career paths and important decisions 
they’ve made along the way. Discussion topics will include pro bono work, non profit 
activities, different job placements, and civic engagement. Attendees will have the op-
portunity to ask direct questions of panelists. For more information and/or to register, 
please visit: www.msba.org/cultivating-your-career

26 Join your local MSBA Real Property Section for a delightful evening hosted by 
the award-winning Baltimore Improv Group in Baltimore’s Station North Arts and 
Entertainment District! The event will include a food and drinks reception (includ-
ing soft drinks as well as an open bar serving Natty Boh beer), tour of The BIG The-
ater, and discussion of real estate issues experienced by BIG, and will be crowned by 
a live comedy improvisation. For more information and/or to register, please visit: 
www.msba.org/Real-Property-Comedy

31 Join the MSBA for the new presentation of Criminal Practice & Procedure in 
the District Court of Maryland, on Tuesday, March 31, 2020 at Loyola Graduate 
Center in Columbia, MD! For more information and/or to register, please visit: 
www.msba.org/CriminalPracticeEvent

http://www.hbpalaw.com
mailto:BarBulletin@msba.org
http://www.techshow.com
http://www.msba.org/Connections-DC
http://www.msba.org/Mediation-Commercial-Disputes
http://www.msba.org/Connections-Harford
http://www.msba.org/ET-Study-Group
mailto:Detric@Conklynlawfirm.com
http://www.msba.org/cultivating-your-career
http://www.msba.org/Real-Property-Comedy
http://www.msba.org/CriminalPracticeEvent
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Lobby Day
CONTINUED FROM PAGE 4

We solve problems.
With over 30 years’ experience we

provide a broad depth of knowledge

in all family law matters. In our centrally

located office in Greenspring Valley

we advocate for you with efficiency  

and a real “get it done” attitude.

1925 Old Valley Road • Suite 2 •  Stevenson, MD 21153
P. O .  B o x  2 1 9  •  4 1 0 . 6 2 5 . 1 1 0 0  •  Fa x  4 1 0 . 6 2 5 . 2 1 7 4

The Law Offices of Julie Ellen Landau

ALL FAMILY LAW MATTERS
LITIGATION

APPEALS
MEDIATION

NEUTRAL CASE EVALUATION
COLLABORATIVE LAW

Following the individual 
meetings, MSBA members and 
members of the Maryland Senate 
and House of Delegates enjoyed a 
luncheon at the Prince George’s 
County Delegation Room of the 
House Office Building.  Attendees 
of the Luncheon were welcomed 
by MSBA President Williams, as 
well as A2J Commission Chair-
man Coe. Featured Speakers at 
the Luncheon included, Chief 
Judge of the Court of Appeals, 

Mary Ellen Barbera, who spoke 
on the pressing need to eliminate 
contested judicial elections, and 
Attorney General Brian Frosh, 
who spoke on the ongoing need 
to protect and expand funding for 
civil legal services. Sen. JPR Chair-
man Will Smith and House JUD 
Chairman Luke Clippinger each 
spoke on themes consistent with 
those of CJ Barbera and AG Frosh. 
Delegate Emily Shetty, herself an 
advocate on Capitol Hill, spoke 

on the importance of vigilant 
advocacy before legislative bod-
ies, both on policy and funding 
matters. Concluding the event 
was House Economic Matters 
Vice-chair, and A2J Commission-
er Delegate Kathleen Dumais, 
who spoke on the significance 
of the partnership between the 
MSBA and the A2J Commission, 
both within the legal community, 
but also in Annapolis. 

MSBA Takes the Plunge
On January 25, 2020 the MSBA Young Lawyers Section and 

the Public Awareness Committee participated at the Maryland 
State Police Polar Bear Plunge. Team MSBA was compiled of 11 
plungers who raised over $3,500 for the 8,033 Special Olympics 
Maryland athletes. With contributions from the MSBA and other 
plungers, these athletes will be able to compete free of charge 
all year long around the state. 

The plunge took place at Sandy Point State Park, and more 
than 10,000 plungers braved the cold Chesapeake Bay. Team 
MSBA plunged with 98 Rock Baltimore. Water temperatures 
were in the mid 40’s for the plunge. 
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FRIDAY, APRIL 24,  2020 
6:00 p.m. to 9:00 p.m. 
Gertrude’s at the Baltimore Museum of Art

T H I S  Y E A R ’ S  C H A R I T Y I S  

Maryland Youth & The Law 
( M Y L AW )

Join us for the Young Lawyers Section’s 28th annual 
philanthropic event, featuring hors d’oeuvres,  
an open bar, live music and a silent auction.

Formerly known as the Citizenship Law Related Education 
Program, MYLAW has actively worked since 1975 to educate 
Maryland’s youth about the law and legal system. 

MYLAW strives to foster among youth an appreciation for 
the American Judicial System and aspires to build the next 
generation of civic-minded citizens through its programs, 
such as Mock Trial, Law Links, the City Council Page 
Program, Baltimore City Teen Court, and Law Academy, 
which teach youth key life skills like communication, critical 
thinking, and problem solving.

Get your tickets today at msba.org/YLS-Charity-Event
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CLE Publications
CONTINUED FROM PAGE 16

UPCOMING PUBLICATION UPDATES
• Electronically Stored Information in Maryland and Federal Courts
• Maryland Discovery Problems & Solutions, Second Edition
• Maryland Automobile Accident Deskbook, Third Edition
• 2020 Replacement Pages to Maryland Criminal Pattern Jury 

Instructions, Second Edition
• 2020 Replacement Pages to Gibber on Estate Administration, Sixth 

Edition
• 2020 Replacement Pages to Maryland Civil Pattern Jury Instruction, 

Fifth Edition

CLE Programs
CONTINUED FROM PAGE 16

Nominations Sought for 
ABA Delegates
PURSUANT TO THE PROVISIONS OF SECTION 6.4 of the 
Constitution of the American Bar Association, the Maryland 
State Bar Association is entitled to be represented by a total 
of seven delegates in the ABA House of Delegates. The terms 
of four MSBA delegates will expire at the conclusion of the 
ABA Annual Meeting on August 4, 2020. Any MSBA mem-
ber is eligible to apply for one of these four positions 
and our long-standing practice has been that the MSBA 
President-Elect takes one of those four seats.

The MSBA Board of Governors will elect the four delegates 
at its meeting to be held May 15, 2020. Each delegate will be 
elected to a two-year term.

The ABA House of Delegates has the ultimate responsibility 
for establishing the association’s policies for administration 
of the association and its positions on professional and pub-
lic issues. The House elects the ABA officers and board of 
governors. MSBA delegates to the ABA House of Delegates 
are expected to attend each House meeting and participate 
in its proceedings. The House of Delegates meets twice each 
year at the ABA Annual Meeting in July/August and at the 
ABA Mid-Year Meeting, typically held in February.

Any member of the MSBA who wishes to be considered for 
one of the three vacancies should submit his or her name 
and a brief autobiography and statement of interest.  Please 
address the statement of interests to Victor L. Velazquez, 
Executive Director, Maryland State Bar Association, and 
submit, via email only, to Theresa Michael (theresa@msba.
org) by or before Friday, March 31, 2020.  Anyone who 
expresses an interest in these positions by submitting ma-
terials in accordance with these guidelines will be deemed 
nominated as a candidate.

• Mediation in Commercial Disputes - March 5, 2020 | 9:00 a.m. 
- 1:30 p.m. 

• Criminal Practice in the District Court - March 31, 2020 | 9:00 
a.m. - 1:30 p.m. 

• 2020 Hot Tips in Workers’ Compensation - May 14, 2020 | 8:30 
a.m. - 4:30 p.m.

For more information and to register go to www.msba.org/cle-catalog

Connections

March 4, 2020 
5:30 pm - 7:30 pm
The Partisan
709 D St NW
Washington, DC 20004

Join us for a social & networking event, open to 
all attorneys (member & non-member) in D.C. for an 
opportunity to meet MSBA President Dana Williams, 
Esq. and MSBA Executive Director Victor Velazquez. 
Mingle, network, and participate in a brief discussion on 
the value of being a member as well as things to come!

Bringing Legal 
Professionals Together

WILL IAMS

VELAZQUEZ

RSVP TODAY AT

MSBA.ORG/CONNECTIONS-DC

MSBA PRESENTS

FREE NETWORKING EVENT!

accountants (CPAs) and enrolled 
agents will help taxpayers with 
personal income liabilities and 
other outstanding tax obligations 
and questions. 

If you are an attorney, cer-
tified public accountant or 
enrolled agent and would like to 
volunteer, please contact Janice 
Shih, Director of MVLS LITC, at 
jshih@mvlslaw.org or 443-451-
4061. 

About Maryland Volunteer 
Lawyers Service (MVLS)

Founded in 1981 with a 
mission to provide access 
to justice for all, Maryland 
Volunteer Lawyers Service 
(MVLS) serves Maryland’s 
low-income residents by 
offering legal counseling 
and full representation for 
civil cases. MVLS matches 
clients with volunteer lawyers 
who represent them in a 

wide range of consumer, 
family and workforce re-
entry situations, including 
foreclosure, bankruptcy, 
income tax disputes, landlord/
tenant disputes, wills, estate 
planning, criminal record 
expungement, divorce/
custody and deed changes. 
For more information 
about MVLS’ services, visit 
www.mvlslaw.org. 

Taxpayer
CONTINUED FROM PAGE 10

Symposium
CONTINUED FROM PAGE 15

Conduct in 2005. Rule 19-308.4 
now instructs: “It is professional 
misconduct for an attorney to…
knowingly manifest by words or 
conduct when acting in a profes-
sional capacity bias or prejudice 
based upon race, sex, religion, 
national origin, disability, age, 
sexual orientation or socioeco-
nomic status when such action is 
prejudicial to the administration 
of justice….”

Yet, news headlines and re-
ports continue to suggest that 
problems on the ground persist. 
The Symposium will inform 
about recognizing and address-
ing gender-related misconduct 
in the legal profession; identi-
fying available tools to combat 
overt discriminatory bias or to 
recognize implicit bias; sharing 
steps contemplated on the bench 
and at the bar to identify and 

respond to problematic gen-
der-related behaviors; and iden-
tifying legislative, rule-making, 
or employer-driven initiatives to 
address gender inequality and its 
consequences.   

All members of the legal pro-
fession are invited to attend and 
engage in this timely exploration 
and discussion. 

mailto:theresa@msba.org
mailto:theresa@msba.org
http://www.msba.org/cle-catalog
mailto:jshih@mvlslaw.org
http://www.mvlslaw.org
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ELECTRONIC SERVICE REQUESTED

When an applicant’s character
is under scrutiny, this question
may be more difficult than any
contained on the bar exam.

Bar applicants have the burden of
proving their fitness to practice law.

ThatThat’s where we come in.

BARADMIT.COMATTORNEYGRIEVANCES.COM

Our victories don’t make headlines.

Our clients don’t boast about our work.

But, behind the scenes, lawyers have
trusted our responses for years.

How will you
respond?

410.581.0070
THE LAWYER’S LAWYERS
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CONNOLLY
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